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Technology in health care collective bargaining
With the worldwide adoption and extensive use of the World Wide Web, global nursing workforce have been brought together to enhance the co-operation of trade unions for registered nurses all over the world. These trade unions now easily exchange ideas and this enhances the strength of their collective bargaining agreements with their employers. The collective bargaining strategy by trade unions has since seen to the establishment of better working conditions for registered nurses all over the world (futureofworking.com, 2016). This has been made easy by the use of new technology in health care collective bargaining. This paper is, therefore, designed to discuss the reason that led to my interest in the topic, the topic’s relevance in today’s world, how the ideals of the topic have been intergraded into and are being used in clinical practice and finally, an explanation of how I would lobby my legislator and/or local government for funds to support my trend. 
We live in an era of complete technological revolution; from the development of new techniques to do most work to the development and adoption of robotics that are quickly replacing man-force in the industrial sectors (Jenero, 2010). This fast rate of development in information technology renders the fast adoption of new technological designs to solve life’s everyday challenges an important aspect in every developmental sector. This is what drives my interest in the topic: technology in health care collective bargaining. Am mostly intrigued by the kind of technology being adopted in health care collective bargaining and how these new technological ideas are being implemented in clinical settings and clinical practice.
Technology in health care collective bargaining is a very relevant topic especially in this era. This is because, with the worldwide shift towards digitization of most systems and elimination of lengthy and tiresome paper work, it is imperative that collective bargaining strategies and agreement procedures adopt electronic methods as well. This is to ensure that correct and widely accepted methods are being implemented and used to quickly achieve goals and to provide a concrete system for the evaluation of the performance of the employers with regards to the set targets laid down in health care collective bargaining agreements.
In the past, many health workers trade unions made use of archaic methods to propagate their ideas. These methods included organizing strikes, go slows and downing of tools. These methods have since become a cliché and with the development of new technology, they are no longer effective in achieving goals unless in the long-run that also renders them time consuming. Trade unions are now integrating new technological strategies into their collective bargaining strategies such as the innovative use of social media, blogs and websites (Jenero, 2010). Many unions now have their separate website domains from which their members can easily access relevant information and send queries and give timely feedback. The use of social media has made the organization of corporate campaigns very easy and has led to the global recognition of such campaigns. This helps to drive union agendas pretty fast to avoid global scorning of the affected country. Also, the joining in of other unions from different countries give the corporate campaigns a lot of weight making it a very effective method of driving the production of quick resolutions to the issue being put forward. This has also been made effective in clinical practice with the shift to Electronic Health Care Systems that enhance the interconnectivity of health care professionals.
Technology in health care collective bargaining has recently been integrated into the Electronic Health Care Systems where the health care professionals can easily access any information regarding their relevant trade unions. This also provides for timely discussion regardless of the physical and/or geographical location of the health care professionals. It has enhanced the delivery and quick dissemination of relevant information regarding trade unions’ organized activities and this helps to enhance the continuity of health care service provision in the clinical settings as physical appearances to meeting is bridged by methods such as teleconferencing.
The incorporation of technology in health care collective bargaining requires among other things, access to electronic devices that will provide a mean to get into social networks and healthcare workers unions websites.  This in turn will require access to computerized systems that are not free to acquire and maintain. They require money and one of the many ways to acquire funds for driving the shift to electronic systems include lobbying legislators and/or the local government for funds to support the trend. Although this method of fundraising is a lengthy and tiresome one, it often proves successful. Requesting for funds from legislators and the local governments is hard as many constituents make similar requests on a daily basis. Therefore, to ensure I get the funds I require to drive my trend, I would do the following.
Firstly, it is to be understood that the process of legislation is mostly driven by self-interest (Guyer, 2007: 20). This implies that legislators will vote for the bill that mostly acts to increase their chances of re-election and deprive their competition points to use to attack them during campaigns. Secondly, a legislator is more likely to propagate a bill that directly affects their constituents as they are always looking for ways to satisfy their people in order to get a chance at re-election (Guyer, 2007: 20). Thirdly, legislators are in reality part-time lawmakers and most of their time is used in other personal issues. This means that they do not always focus on the factual and technical ideals of a bill (Guyer, 2007: 19), unlike the executives, but will only pay attention to the politics of the bill. That is, is the bill important in propagating their political agendas or not? This always drives how the legislators will vote regarding a bill.
Therefore, with the above facts in mind, I would approach my direct local representative to the local government. This is intentional as it assumed that the representative will want votes from their constituents and hence they are most likely to take the issue personally and see to it that the funds are allocated as required. This is manly to acquire favor from their people and as a result acquire the numbers to win at re-election.
Secondly, in drafting my proposal to the legislator, I would concentrate more on the important benefits the trend would accord both the legislator (in their political career) and the constituents.  This will drive the legislator to act firmly and fast to actualize the goal that is funds allocation to support the trend and in so doing make their constituents happy.
Thirdly, I would make a point to make the proposal presentation to the legislator by myself. It is especially easy to present issues affecting you more passionately and adequately than would have been done by a contractor (Guyer, Esq). Also, by doing it yourself, you will most likely leave an impression on the legislator that will make them take you up on the trend. This will enhance seriousness and urgency in the issue and hence reduce the period of time required to get the funds allocated. In addition, by personally doing the presentation, it will enhance self-fulfillment as I would not keep wondering whether all points of the proposal were met as I can easily pre-assess my presentation and deduce the important points to cover beforehand.
Fourthly, I would make a point of contributing to the legislator’s campaign, after all a helping hand deserves another. This will help strike a rapport with the legislator and help build and sustain political influence (Mayer, 2006). This will come in handy in the event that I require the legislator’s help. This will make approaching the legislator mostly easy and spontaneous. This will enhance my impression on the legislator and hence work best to press them more to actualize the allocation of funds to support my trend. 
Fifthly, in my approach to the legislators, I would keep my personality, mood and tone in check. This is so as to avoid sounding like I underappreciate the legislator’s use of power (Guyer, 2007; 22). Demonstration of any kind of rudeness can lead to the termination of costly lobbying campaign. Taking up a rude tone with the legislator brings out the feeling that one has a sense of entitlement. This can easily jeopardize any lobbying campaign as legislators act better to requests of petitioner than those propagated by the self-entitled (Guyer, 2007: 22) which is often upsetting. Also, acting like I am smarter than everyone else can easily put off any official and sink any lobbying campaign (Guyer, 2007: 22).
In conclusion, with major technological advancement being made in this century, it is of particular interest to try and understand how health care collective bargaining adopts to this changing aspect of life. This topic is currently relevant as technology has become the center of most operations with many sectors being digitized, therefore, it is imperative that health care collective bargaining keep up and adopt this new trend in development. Technology in health care collective bargaining has been actualized in the use of social media and diverse networks to drive the agendas of health care collective bargaining and in the shift to Electronic Health Care Systems (EHCS). The implementation of new technology in clinical settings requires a lot of money. To acquire funds to drive international adoption of this trend, lobbying the local government for funds is one of the methods that prove very effective. In order to effectively lobby from legislators one needs to have a good mastery of how the system works and above all, lobby with a humble heart.
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